Vancouver Senate 15 Sept 2010

THE UNIVERSITY OF BRITISH COLUMBIA ™"

2 September 2010 CURRICULUM COMMITTEE
Vancouver Senate
2016 - 1874 East Mall
Vancouver, B.C. Canada V6T 171

To: Vancouver Senate
From: Senate Curriculum Committee

Re:  Summer Curriculum Proposal (approval)

In accordance with rule 27 (b) of the Rules and Procedures of the Vancouver Senate,
thisisto inform you that at its meeting of 28 July 2010, the Senate Curriculum
Committee approved the attached new courses from the Faculty of Graduate Studies
(Applied Science, Science) and the attached Option name change from the Faculty of
Commerce & Business Administration.

The committee respectfully requests that Senate resolve as follows:

That Senate ratify the decisions of the Senate Curriculum Committee regarding
the attached proposals.

Respectfully submitted,

Peter Marshall, Chair
Senate Curriculum Committee
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UBC THE UNIVERSITY OF BRITISH COLUMBIA
ﬁ FACULTY OF APPLIED SCIENCE (Engineering)

Category: (1)

Faculty: Applied Science Date: January 7, 2010
Department: CERC Contact Person: Deb Feduik
Faculty Approval Date: March 11, 2010 | Phone: 604-822-8386
Effective Session 2010 Winter (Term 1) Email: deb.feduik@ubc.ca
Year for Change: 2010

URL:
Proposed Calendar Entry: http://www.students.ubc.ca/calendar/co
urses.cfim?code=CEEN

CEEN 550 (3) Energy Efficiency & Present Calendar Entry: None
Conservation

Engineering concepts and policy aspects | action: New course
of demand side management (DSM).

Rationale: Energy efficiency and
conservation is a critical element in
achieving a clean energy society, and
is a top priority in BC. This course fills
a critical gap in clean energy
education, and complements the other
core courses in CEEN. Offered in
09W(2) as CHBE 559Z.

Document ID#: G 1llmarl0-3

CEEN 550 (revised).docx -1-
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EARTH & OCEAN SCIENCES
Effective Datefor Change: 10W
Proposed Calendar Entry: Present Calendar Entry:
EOSC 525 (3) Magmatic Ore Deposits EOSC 525 (3) Exploration-Geeehemistry
Magmatic ore deposits and associated or e- tagrams—Huid ions; i ,
forming systemswith a focuson the petrology | fadiegenicisotopes,geothermometry;
and geochemistry of mineralized intrusionsand | geebarometry-alieration-and-metal-zonation—and
volcanic rocks. Eepottcslonnl o linesn o o con dlonos e
; . ool rr |

Action: Delete course.

Add new course under this number.

Rationale: Exploration Geochemistry has not been
offered for more than 8 years.

The graduate enrollment in mineral deposits, a
component of solid earth sciences that is concerned
with the origin of naturally occurring mineral
masses of economic value, within EOS continues to
grow and there is a need to ensure that mineral
deposits-based courses are available to graduate
students each year. There is currently no course
available in the graduate curriculum that covers the
vast field of magmatic ore deposits. The proposed
course will give graduate students a comprehensive
overview of this subject, complement existing
mineral deposits courses, and take advantage of a
new area of expertise within the department.

Supporting Documents. SCI-09-2-EOSC 525
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UBC Curriculum Proposal Form

Change to Course or Program

Category: 1

Effective Session 2008W Term 1
Year 2008 for Change

Faculty: Sauder/Commerce Date: June 22, 2009
Department: Contact Person: Nora Woo
Faculty Approval Date: May 2008 Phone: 2-9609

Email: nora.woo@sauder.ubc.ca

Proposed Calendar Entry:

ORGANIZATIONAL BEHAVIOUR AND
HUMAN RESOURCES

Third and Fourth Year

The Organizational Behaviour and Human
Resources option requires that students complete
15 credits of COHR courses. Students must
complete one of the following two tracks.

Organizational Consulting:

Complete 9 credits from the organizational
consulting course list, and an additional 6
credits of any COHR courses.

Human Resource Management:
Complete 9 credits from the Human
Resource Management course list, and an
additional 6 credits of any COHR courses.

The lists of courses in Organizational Consulting
and Human Resource Management that are
currently offered are available from the Commerce
Undergraduate Program Office, or on the Faculty
website.

(http://www sauder.ubc.ca/Programs2/BachelorofC
ommerce/AcademicProgram/default.htm)

URL:

http://www.students.ubc.ca/calendarfindex.cfm?tree=12,1
99,295,138

Present Calendar Entry:
HUMAN-RESOURCES-MANAGEMENT

Third and Fourth Year

The Human-Reseurees-Managementoption requires
that \Iuduus unnpluL-GOHR—;Q-l—zgg—aﬂd-eﬂe-(#

Type of Action:

Change title and requirements of Option in BComm
program.

Rationale:
Review done after implementation of new option

UBC Curriculum Proposal (v1/04)
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requirements approved by Senate last year. The
previous option requirements were too complicated
and confusing for students. The change will make
the requirements simpler and allow greater
flexibility and choice for students. The new Option
title will better reflect both streams.

UBC Curricutum Proposal (v1/04) 2
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